


































B. Performance Evaluation. 

All bargaining unit members will be subject to a written performance evaluation by their 
supervisor( s) no more than once per year. As part of the evaluation process, an employee's 
supervisor(s) shall discuss the evaluation with the employee and give him/her the reasons 
for such evaluation. 

An employee's signature on the evaluation will indicate only that he has seen the 
evaluation. The evaluation shall state that it is the employee's right to place a written 
rebuttal in his/her file if the employee so chooses. A signed copy of the evaluation shall 
be given to the employee. 

C. Upgrading. 

When a security employee meets the qualifications of another job category, he may apply 
to the Director of Security at the respective worksite for a job reclassification. If and when 
the application is approved, the security employee shall be upgraded and his pay will 
reflect such change prospectively. 

ARTICLE XI - EMPLOYEE PERSONNEL RECORDS. 

All employee personnel records shall be maintained under the following circumstances: 

(a) A copy of all personnel records relating to any employee covered by this 
Agreement, excluding payroll and grievance records, shall be kept in an official 
personnel file, which shall be located in the Human Resources office of the 
College. 

(b) All personnel records shall be in writing. No material derogatory to an employee's 
conduct, service, character, or personality shall be placed in the personnel file of 
any employee unless that employee has had the opportunity to read such material. 
The employee shall acknowledge that he or she has read such material by affixing 
his or her signature to the actual copy to be filed, but it shall be understood that 
such signature merely signifies that he or she has read the material in question. 
Such signature indicates neither agreement nor disagreement with its content. 

( c) The employee shall have the right to answer in writing any material filed in his 
official personnel file, and his or her answer shall be attached to the file copy. 

( d) Upon request by an employee, he or she shall be given access to his or her file 
without delay. At his or her written request, each employee shall be furnished, 
without cost, a copy of any material in his or her file. No items may be removed 
from an employee's file , except for brief inspection or copying. 
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ARTICLE XII - JUST CAUSE DISCIPLINE AND DISCHARGE PROCEDURES. 

A. Disciplinary action shall be for just cause and shall be administered in a timely and 
progressive manner. The types of discipline agreed to by the parties to this Agreement are 
as follows: 

1. Oral Warning; 

2. Written Warning; 

3. Suspension; 

4. Discharge. 

B. The Board's agreement to use discipline in a progressive manner does not prevent the 
Board from imposing discipline which is commensurate with the severity of the offense. 

C. For discipline other than oral or written warnings, the Board shall notify the bargaining 
unit member and the Union Chapter Representative and schedule a pre-disciplinary 
meeting at least twenty four (24) hours in advance with the bargaining unit member. The 
Union Chapter Representative may attend such a meeting unless the bargaining unit 
member objects in writing. The President of the College or his designee, who shall not be 
an employee of the Department of Security, and the Director of Security or his designee 
shall be in attendance at such a pre-disciplinary meeting. At this meeting, the Board shall 
inform the bargaining unit member of the reason(s) for the contemplated discipline. The 
bargaining unit member and the Union Chapter Representative, if present, shall have the 
right to rebut or to seek clarification of the reasons for such discipline. 

D. A copy of any disciplinary action shall be served upon the bargaining unit member and 
the Union. This document shall contain the reason(s) for the contemplated disciplinary 
action. Bargaining unit members who exercise their rights under this section shall not be 
entitled to a separate disciplinary hearing under the Board Rules. 

E. If a bargaining unit member is called to a conference with an administrator for other 
purposes and during the course of the meeting, it develops into a disciplinary meeting, the 
bargaining unit member will then have available his rights pursuant to NLRB v. 
Weingarten, 420 U.S. 251 (1975), and the conference shall be immediately adjourned 
until a Union representative is present. 
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ARTICLE XIII - SENIORITY 

A. Determination of Seniority. 

Seniority of bargaining unit members will be determined based on the date of beginning 
continuous employment. Conflicts of seniority among bargaining unit members with the 
same beginning date of employment shall be resolved by whichever has the lowest 
employee number. 

B. Termination of Seniority. 

An employee's employment shall be terminated by any of the following: 

1. Voluntary resignation; 

2. Failure to report to work after an approved leave; 

3. Failure to report to work in accordance with written Board Rules; 

4. Termination for cause pursuant to Article XII. - Just Cause Discipline and 
Discharge Procedures; 

5. After eight (8) months of unpaid status not associated with any type of approved 
leave of absence or layoff. 

ARTICLE XIV - GRIEVANCE PROCEDURE 

It is the declared objective of the Union and the Board to encourage the prompt, fair, 
reasonable and informal resolution of complaints of bargaining unit members as they arise 
and to provide recourse to orderly procedures for the satisfactory adjustment of 
complaints. 

A. Definitions. 

1. A "grievance" shall mean a complaint by a bargaining unit member or the Union 
that there has been a violation or misinterpretation of any of the provisions of this 
Agreement or the Board Rules. 

2. As used in this Article, the term "bargaining unit member" shall mean also a group 
of bargaining unit members having the same grievance. 

3. As used in this Article, the term "grievance" shall also include a gnevance 
affecting more than one College. 

4. While the grievance procedure herein set forth describes the processes for the 
handling of grievances in which bargaining unit members desire representation by 
the Union, nothing herein shall be construed to bar an individual from handling 
his own grievance case. 
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5. The handling of any grievance, except for Article. XIV.B.3 Arbitration (Step 3) 
below, shall be restricted to bargaining unit members only, whether as grievants, 
or as representatives of grievants, and the disposition of any grievance shall not be 
deemed to change or modify the terms and conditions of this Agreement, unless 
the Board and Union shall otherwise agree in writing. 

B. General Procedures. 

1. College Level (Step 1 ). 

a. A bargaining unit member may present a grievance concerning himself, or 
a grievance may be presented on his behalf, to the President of the College 
or his designee, not later than fourteen ( 14) calendar days following when 
he knows or should have known of the act, event or the commencement of 
the condition which is the basis of the grievance. If the grievance is 
presented in writing to the President of the College or his designee, it shall 
be answered in writing. 

b. While oral presentation and settlement of grievances are encouraged under 
this step of the grievance procedure, no grievance may be appealed to the 
District Level under Step 2 below, unless it has been presented in writing 
to the President of the College or his designee and opportunity is afforded 
for the President of the College or his designee to answer the same in 
writing under the schedule herein set forth. 

c. If the Union, on behalf of a bargaining unit member, presents a written 
grievance, it shall be signed by both the grievant and the Union 
Chairperson. The Union may indicate on such grievance if it approves or 
disapproves of the grievance. The grievant shall be personally present at 
the conference on the grievance with the President of the College or his 
designee. 

d. Whenever a written grievance is presented to the President of the College 
or his designee, the President of the College or his designee shall furnish a 
copy thereof to the Union Chapter Representative or his designee at the 
College and shall advise the Union Chapter Representative or his designee 
at the College of the time and place scheduled for the conference thereon. 
If the Union Chapter Representative or his designee at the College makes 
a request, the President of the College or his designee shall accord him, or 
any other Union designee, an opportunity to be present when the grievance 
is heard and to state the view of the Union. 

e. When a written grievance has been presented to him, the President of the 
College or his designee shall communicate his written decision to all 
parties concerned as promptly as possible, but not later than fourteen (14) 
calendar days after receiving the written grievance. 
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2. District Level (Step 2) 

a. If the grievance is not satisfactorily resolved through Step 1, the Union or 
the grievant may appeal to the Chancellor or his designee within fourteen 
(14) calendar days after delivery of the decision of the College President 
or his designee. 

At the time of the filing of a grievance at Step 2, the Union may stipulate 
in writing that the grievance is to be held in abeyance (pended) for a period 
not to exceed thirty (30) calendar days until the Union notifies the 
Chancellor or his designee that the grievance has been re-activated. All 
applicable time limits shall cease to run during the period a grievance is 
held in abeyance. 

b. The appeal shall be in writing and duly signed and shall state specifically 
the act or condition and the ground on which the grievance is based and 
why the disposition of the grievance offered by the College President or 
his designee in Step 1 is unsatisfactory. 

c. The Chancellor or his designee shall promptly meet and confer on the 
appeal. The Chancellor or his designee shall communicate his decision in 
writing to the aggrieved bargaining unit member and to any Union 
representative who participated in Step 2. Such decision shall be made not 
later than fourteen (14) calendar days after the written appeal has been duly 
made to the Chancellor. 

3. Arbitration (Step 3). 

a. The Union may submit a grievance to an arbitrator for decision, which was 
not resolved at Step 2, if it involves the application or interpretation of this 
Agreement. 

b. Within forty (40) calendar days of the Chancellor's decision, the Union 
only may appeal from the decision of the Chancellor to the American 
Arbitration Association for arbitration under its rules. Where the 
provisions of the Uniform Arbitration Act of Illinois and such amendments 
thereto as may be enacted shall conflict with the rules of the American 
Arbitration, then the former shall apply. 

c. The arbitration proceeding may be initiated by filing a notice of arbitration 
with the Chancellor and the Chicago office of the American Arbitration 
Association. The arbitrator shall attempt to hold a hearing within twenty 
(20) calendar days of his receiving notice of arbitration. Seven (7) calendar 
days ' notice will be given to all parties of the time and place of the hearing. 

d. Arbitration cases under this Agreement may be conducted with a court 
reporter and/or the parties may use a tape recording device. The tape 
recording may not be used as an official record or transcript of the 
proceeding. 
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e. The arbitrator's fees and expenses will be shared equally by the parties. 

f. The arbitrator shall issue his decision in writing not later than thirty (30) 
calendar days from the date which is set for the submitting of any final 
briefs or arguments. 

g. The decision of the arbitrator shall be final and binding. 

h. The arbitrator shall limit his decision strictly to the application and 
interpretation of the provisions of this Agreement and he shall be without 
power or authority to make any decision: 

C. Time Limits. 

(1) Contrary to, or inconsistent with, or modifying or varying in any 
way, the terms of this Agreement; or 

(2) Limiting or interfering in any way with the powers, duties 
and responsibilities of the Board under applicable law. 

1. Failure at any step of this procedure to communicate the decision on a grievance 
within the specified time limits shall permit the aggrieved party to proceed to the 
next step. Failure at any step of this procedure to appeal a grievance to the next 
step within the specified time limits shall be deemed to be acceptance of the 
decision rendered at that step. 

2. The time limits specified in the grievance procedure may be extended in any 
specific instance by mutual written agreement. 

3. Whenever a written grievance, answer or appeal is required by the grievance 
procedure to be served upon the Director of Security, College President, the 
Chancellor, or the Union, it shall meet the service requirements if it is submitted, 
via certified mail, to the following addresses: a) for the Director of Security at his 
College office; b) for the College President at his College office; c) for the 
Chancellor at his District Office address; and for the Union at its Chicago Offices. 
Personal service, duty receipted, shall also be adequate service. 

D. Union Grievances. 

The Union has the right to initiate or appeal a grievance, including alleged violation of 
this Agreement. Such grievance shall be initiated with the appropriate persons under this 
procedure. Steps of the grievance procedure may be bypassed in appropriate cases by the 
mutual agreement of the parties. 
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E. General Provisions as to Grievance and Arbitration. 

1. The filing or pendency of any grievance under the provisions of this Article shall 
not prevent the Board and its representatives from taking the action complained 
of, subject however, to the final decision on the grievance. 

2. The grievance and the arbitration procedures of this Agreement shall not apply 
to any matter as to which the Board is without authority to act. 

ARTICLE XV - SCOPE OF AGREEMENT 

The Agreement covers all matters relating to salaries, fringe benefits, and working conditions of 
bargaining unit members for the period of the Agreement. The Appendices hereof are integral 
parts of this Agreement and by this reference are incorporated herein. There shall be no unilateral 
reopening of this Agreement by either party during the life of the Agreement. The Board agrees 
that, during the period of this Agreement, it will take no action changing salary schedules, fringe 
benefits and working conditions without prior consultation and negotiation with the Union. This 
provision shall not be interpreted as a waiver or modification of any rights that the Board has 
under the 1995 Amendatory Act to the Illinois Educational Labor Relations Act. 

ARTICLE XVI - NO STRIKE PLEDGE 

The Union and the Board subscribe to the principle that any and all differences shall be resolved 
by peaceful and appropriate means without interruption of the Board's college program and 
operations. The Union therefore agrees that it will not instigate, engage in, support, encourage, 
or condone any strike, work stoppage or other concerted refusal to perform work by the 
bargaining unit members covered by this Agreement. Differences between the parties concerning 
the meaning, interpretation or application of this Agreement shall be resolved by utilization of 
the Grievance Procedure set forth in Article XIII hereof. 

ARTICLE XVII - CONFORMITY TO LAW - SA VIN GS CLAUSE 

A. If any provision of this Agreement is, or shall at any time be, contrary to or unauthorized 
by law, then such provision shall not be applicable or performed or enforced, except to 
the extent permitted by law. 

B. In the event that any provision of this Agreement is, or shall at any time be, contrary to 
law, all other provisions of this Agreement shall continue in effect. 

C. If there is any conflict between the provisions of this Agreement and any affirmative 
action obligations imposed on the Board by a federal or state statute, then the affirmative 
action obligations of such federal or state statute shall prevail. 
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ARTICLE XVIII - SALARIES 

Job Title 1-1-2025 1-1-2026 1-1-2027 1-1-2028 
4.0% 4.0% 4.0% 

Lead Security $29.00 $30.16 $31.37 $32.62 
Officer per hour per hour per hour per hour 

Security Officer $26.50 $27.56 $28.66 $29.81 
per hour per hour per hour per hour 

Security $21.25 $22.10 $22.98 $23.90 
Assistant per hour per hour per hour per hour 

Retroactive wage increases to be paid to those employees who are employed by the Board at the 
time of ratification. 
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ARTICLE XIX-DURATION 

This Agreement shall be effective as of January 1, 2025, and shall continue in full force through 
and including December 31 , 2028, and thereafter from year to year unless either party gives the 
other party at least one hundred twenty (120) calendar days written notice. 

Board of Trustees of Community College 
District No. 508 
County of Cook, State of Illinois 

~ DocuSigned by: 

By: ~ ~ .r=-
lts Chair 

Date:4/22/2026 12:03:19 PM CDT 
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City Colleges Police Officer Association, 
a chapter of the Cook County 
College Teachers Union, Local 1600, 
IFT/AFT, AFL-CIO 

By: _A_~ ____ z_~-~--n,-

Its President 

Date: 04/17/2026 



APPENDIX A 

PAYROLL DUES DEDUCTION AUTHORIZATION 

<.J',~ ~,c,~,.~ 

t~ : 
">'("<:,,/1F,O(I~---" 

1ll i1~,,i ,. , :,·,h•1:11ir:n , er -~·, ,d,~•·, 
. i fiui11, J 1~,I J111J.,'t•.~ ... ·wuJ,1S 

ILLIN0IS FEDERATION OF TFACHERS- AM ERIC AN FEDE RATION OFT EACHERS/AFL-CIO 

Cook County College Teachers Union - Local 1600 

MEM!IERSIJ II' DATABASE INFORMATION 

IELRB 

Nome __________________________________________ _ 

Add<es.s _______________ _ 

City ___________ _ _ ________ State ________ Zip Code ______ _ 

C-cll Phone _________________ _ H ome Phone 

Email {non-employer) ______ _ 

College _____________________ _ 

Job Title/Cl 05s: (c;rcle One), r-acu lty I Suburb.an Adjunct Professional 

La•t 4 of Soc. Sec. II ~ XX=X~-~XX~-___ _ 

Work,ite (Circle' One'} : Mair, Satellite 

f'art-Time Professional / 

CCC Ser.urity i Cla5sified / Support / Pro -Tech / Mid-Mana~emcnt 

ryh:;1:1ber.shig Statement: I hereb'y apply for memb ership In the U nion ond t>gr-cc to ilbidc by its Constitut ion and Bylaws. I 

authorize the Union to act .is mv cxclus ive representative in col lccti ve bargaining over wages, hour5, and other terms and 
condit ions of er:,ploy r.ient with my Employer, My rnc.mbersh'lp in the lllic1ois Federatio 11 ot Teachers ( IFTJ and CCCTU, ittclud i11g 
any other Lor.al Unio II wh. ich is my ~,elusive bargaining r1?.prese ntative and is attili::itcd with the IFT,, hall be continuous unl"ss 
I notify my l.oca I President in writing that S intend to resian . 

Signatt..1re Date 

D uei Authoriza:ion; During m',' em ployrnen,, I he reb;• voluntari ly au:horizc and direct my l:.mploycr to deduct from my pay 
each p ay period , regardless of w hether I arn or remain a memb~r of the Union. unless ... r.voked p1Jrsuontto the p aragraph 
below titll?.d "Revor.;i1ion Window," an ;,mount equ, I to dues certified bV the Union, and to rl?.mit suc h amount monthly to the 
Union . I undcrsti!lnd 1hat signing this card is not a conditio11 of my employment. 

Revor:.ition Window: This voluntary authoriz.ation and assignments hall be irr4:1vocablc .. rcgilrdl~:.s of w hether I om or .remain a 

Inerttber of :he Unior\ for a pe.rioci of o"e ye.,r fr-Orn the dat!' of authori,.a:ion and sh~I I automatically renew fror'!l y<!ar to 
yr:!.,1r u nlcss I revoke this cl'luthor;.tation by sending written 11otice to the Union by the l.Jnited States Post.11 Serv ir.c postm,1rke-d 

between August 1 ~nd August 31. 

IRS Disclaf~e~: Pay me tits to the Union c:ire not deductible as ch,1rita hie donations for fie6efal i ncOrti~ ta)( t:)uf~o$~$.. Howevef. 
they m,1y be tox deductible as ordinary and necessary bu siness. expenses. 

Telephone COn:!:iUmer Protection Act Statement: By providing my cdl phone number, I -Understand th.at the Unio11 and its 
offiliotes m ,1y use automc,ted calling t cchnol oe:~~s and/or text mess.1ge me on my cell phone on a periodic basis, and that l can 
unsu bscri~ from these mess.1 ges. The Union w ill never charge for text rn1:?s.sage alerts; carrier message and data ra tes may 
apply to such te><ts . 

Sicnaturc 
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APPENDIXB 

COMMITTEE ON POLITICAL EDUCATION (COPE) 
PAYROLL CONTRIBUTION DEDUCTION AUTHORIZATION 

I hereby authorize the Board of Trustees of Community College District No. 508, County of 
Cook, State of Illinois, to deduct from each of my paychecks in the academic year the sum of 
$ _______ and to forward that amount to the Cook County College Teachers Union 
Committee on Political Education. This authorization is signed voluntarily on the understanding 
that the Cook County College Teachers Union Committee on Political Education is engaged in 
joint fund raising efforts with the AFT-IFT and will use the money contributed to that effort to 
make political contributions and expenditures in connection with federal, state and local 
elections. This voluntary authorization may be revoked at any time by notifying the Board of 
Trustees of Community College District No. 508, County of Cook, State of Illinois, and the Cook 
County College Teachers Union Committee on Political Education in writing of the desire to do 
so. Contributions for COPE to the Cook County College Teachers Union Committee on Political 
Education are not deductible as charitable contributions for Federal income tax purposes. 

Employee Signature 

Social Security Number ______ _ 

Mr. 
Miss 

Effective Date --------

Position Title --------

Mrs.-------------------------------
Last Name First Middle (Print) 

Address ___________________ Zip Code ______ _ 

Home Phone No. _______________ College _______ _ 
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