
 

 
 

Comparison of 403(b) and 457(b) Retirement Plans  

  Plan Feature 403(b) Plan 457(b) Plan 

Eligibility All full and part-time employees except student employees and federal work study 
employees. 

Contributions You can contribute a specific dollar amount or up to 75% of your salary each pay 
period through bi-weekly pre-tax salary deferrals.  You can contribute to both plans 
concurrently or to either plan individually in any order. 

Basic Annual 
Contribution  Limit  

$19,000 per plan and $38,000 for both plans combined.  (The IRS determines the 
limit each calendar year.)  

Age 50 Additional 
Annual Contribution 
Limit 

$6,000 per plan and $12,000 for both plans combined for employees who are 
over 50 years old or attain the age of 50 by December 31, 2019.   (The IRS 
determines the limit each calendar year.) 

Total Annual Basic 
and Age 50 
Contribution Limits 

$25,000 per plan and $50,000 for both plans combined.  (The IRS determines the 
limit each calendar year.)   

Service-Based  
Catch-up 
Contributions 

Employees with at least 15 years of 
consecutive service with City Colleges 
can contribute up to $3,000 per year 
to a lifetime maximum of $15,000.  
(Prior year contributions may limit this 
amount.)  Employees can make this 
contribution and the age 50 
additional contribution in the same 
year. 

Employees within 3 years of Normal 
Retirement Age 65 can contribute up to 2 
times the basic annual contribution 
limit—or up to $38,000 for 2019. (Prior 
year contributions may limit this 
amount.) Employees can make the 
greater of this contribution or the age 50 
additional contribution, but cannot do 
both in the same year. 

Contribution 
Changes 

As a new participant, you can enroll in the Plan at any time. Your contributions will 
begin the first payroll after an account has been established with a CCC investment 
provider. (it is the employee’s responsibility to open an account) 

If you are a current participant you can increase, decrease, resume or discontinue 
your contributions at any time. 

Investment 
Providers 

You can invest your contributions with 
one of CCC’s investment providers.   

You can invest your contributions with 
one of CCC’s investment providers.   

Investment Provider 
Changes 

You can change your investment provider at any time.  You can also transfer your 
account balance to another investment provider or change the allocation of your 
contributions among the investment options offered by your investment 
provider. 



 

 

Plan 
Feature 

403(b) Plan 457(b) Plan 

In-Service 
Withdrawals  

In-service withdrawals are permitted at age 59-
1/2 with no 10% tax penalty.  The amount you 
withdraw is subject to income tax. 

No in-service withdrawals are permitted. 

Loans Loans are permitted subject to the underlying contract of the investment provider. 

Unexpected 
Withdrawals 

Hardship withdrawals must meet one of 6 IRS-
defined conditions and are subject to income 
tax plus a 10% penalty tax, followed by a 6-
month contribution suspension period.   

 

Examples of financial hardship include: 

 Medical care expenses for eligible 
dependents 

 Costs directly related to the purchase of an 
employee’s principal residence  

 Tuition, related educational fees and room 
and board postsecondary education for 
the employee or the employee’s spouse, 
children, dependents or beneficiary. 

 Payments necessary to prevent the 
eviction of the employee the employee’s 
principal residence or foreclosure on the 
mortgage on that residence. 

 Funeral expenses for the employee, the 
employee’s spouse, children, dependents, 
or beneficiary. 

 Certain expenses to repair damage to the 
employee’s principal residence. 

Hardship withdrawals must meet one of 6 
IRS-defined conditions and are subject to 
income tax plus a 10% penalty tax, followed 
by a 6-month contribution suspension period.   

Examples of financial hardship include: 

 Medical care expenses for eligible 
dependents 

 Costs directly related to the purchase of 
an employee’s principal residence  

 Tuition, related educational fees and 
room and board postsecondary 
education for the employee or the 
employee’s spouse, children, 
dependents or beneficiary.  

 Payments necessary to prevent the 
eviction of the employee the 
employee’s principal residence or 
foreclosure on the mortgage on that 
residence. 

 Funeral expenses for the employee, the 
employee’s spouse, children, 
dependents, or beneficiary. 

 Certain expenses to repair damage to 
the employee’s principal residence. 

Distributions Distribution events are separation from 
employment, retirement, disability or death.  All 
distributions are subject to income tax.   
Distributions before age 59-1/2 are also subject 
to a 10% tax penalty unless due to death, 
disability or separation from service after 
attainment of age 55.   

Distribution events are separation from 
employment, retirement or death. All 
distributions are subject to income tax with no 
tax penalty regardless of age.   

Minimum IRS 
Distributions 

Minimum annual IRS-required distributions based on life expectancy must begin no later than age 
70-1/2.   

Rollover 
Contributions 

To avoid taxation on distributions, account balances can be rolled over into IRA’s or to other 
employer’s retirement plans that permit rollovers.  However, rollover contributions into the City 
Colleges of Chicago plans are not permitted. 


